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MDGs and Migrant Workers
Linking MDGs to Migration
The goal of this workshop is to discuss the link between MDGs and Migration. With at least 23 million migrant workers in Asia, labor migration is an important phenomenon in Asia today.  As such, this issue should not be excluded from the discussion and assessment of MDGs.  

To begin, we provided an overview of migration in order to improve understanding of the migration phenomenon.  Then we went through and reviewed the links between each MDG and migration.

· Goal One: Poverty eradication

Poverty is linked to migration, as poverty continues to be among the most critical push factor causing migration.  Asia is the fastest growing migrant sending region, and migration appears to have become a ‘quick fix’ development strategy to reduce poverty. 

While it is important to recognize and promote social roles of migrants, migration should not be seen as the ultimate way to reduce countries’ poverty. “Exportation of labor” should not be seen as a convenient answer to reduce unemployment in their sending countries nor to gain hard currency quickly. Migration should not be promoted without ensuring the protection for migrants’ rights. Migration should be an option for people, not the only way to survive or to improve their quality of lives. 

· Goal 2. Education for All & Life-Long Learning

While education for all is one of the MDGs, migrant children’s access to education continues to be denied in many countries especially for children of undocumented migrants.  

Another reason why MDGs need to take migration into account is the link between migration and the ‘brain drain’ phenomenon. Many professionals or skilled workers choose to leave their home countries to work abroad, causing brain drain. Also, many migrant workers become deskilled, as in the case of university graduates taking jobs as domestic workers abroad.

· Goal 3. Gender Equality & Women’s Empowerment in Education, Employment & Political Rights

There has been an increasing trend of feminization of migration; there have been both an increasing number of women migrants as well as an increasing demand in the job sectors that are traditionally categorized as “women’s work” e.g. domestic work, nursing, elderly care, entertainment, which is generally undervalued.

In case of migrant domestic workers, they are often not even recognized as “workers” or/and not granted labor rights under their national legislation, and are denied of a right to collective bargaining (unionizing/organising). 

Women migrants often have less mobility due to factors such as the social environment or safety concern, or the fact that they’re confined to the private houses, as in the case of domestic workers.  All these factors lead to the limited ability to exercise their political rights.

The increasing feminization of migration evident in the domestic work sector, while freeing other women to enter into the formal economy often serves to only further institute the gendered discrimination of labour in the global economy.

· G 4-6. Health and well-being of migrants 

[Combination of Goal 4. Reduce Child Mortality & Goal 5. Maternal Health & Goal 6. Combating HIV/AIDS and Other Diseases

Migrants have limited access to health care services.  This is results in migrants experiencing such problems as:

· they are not covered by health insurance in the receiving countries;  

· health care institutes are not in the area where migrants work (especially those working along borders); 

· they have problems due do the language barrier; 

· employers do not give them paid sick leave;  

· migrants choose to sort to self medication as they prioritize saving money and remitting it to their families. 

Migrant children are also affected by the limited access to health care services.

In addition, undocumented migrants face particular hardship as they fear arrest and deportation, thus they will not seek health care.

In regard to migrant women, are often denied of their reproductive rights e.g. right to pregnancy, right to child rearing.  Some receiving countries impose mandatory health check-up, including pregnancy, and deport migrant women when found pregnant or employers fire their employees when found pregnant.  Or in some other cases, migrant women can give a birth in the receiving country but their baby will not have a right to stay and get deported. For fear of loosing a job or being deported, many migrant women often seek back-door, unsafe abortions.

Migrants are often classified as one of the most vulnerable groups to HIV/AIDS. Thus many HIV/AIDS prevention programs target migrants. Such responses will need to be carefully carried out as it often leads to stigmatization and discrimination against migrants.  For example, some countries practice mandatory HIV test. Migrants who are found HIV positive are often denied of their rights to deployment or get deported back to the home country.  Another problem is that HIV-positive migrants may not be able to obtain sustained access to affordable ARVs, especially upon their return to their home countries.

Migrants are also vulnerable to other communicable diseases such as SARS, Malaria, TB and SJS (Steven Johnson Syndrome), and may be blamed for transferring such diseases to the host community as well upon their return to their home country. 

Migrant advocates don’t limit the focus simply to diseases – when we look at issues of health and well-being, we should look beyond prevention and eradication of disease.  Migrants experience other problems related to health and well-being such as stress, loneliness, and psychological disorders.

· Goal 7. Environmental Sustainability

Migrants link up to environmental sustainability in such initiatives as the Migrant Saving for Alternative Investments program.  Through this program, migrants use their savings to perform a social role in alternative investments.  Environmental sustainability is one of the principles they use – their investments must be socially relevant, environmentally sustainable, gender fair, and be based on participatory governance.

· Goal 8. Global Partnership in Development

While developed countries and developing countries are committed to enhance partnership, there is no real partnership between migrant sending countries and receiving countries. As far as receiving countries are concerned, migrants are imported as cheap & flexible labor and can be deported when not needed. For example, countries like Malaysia, Korea, Thailand, etc. carry out mass deportation, which is a gross violation of human rights in the Migrant Workers Convention. Can we call this partnership? 

Migrants, migrant families and their advocates don’t have a voice in the MDG discussion. It is important to ensure that MDG approach is participatory, based on partnership, rights based, multilateral, and transparent.

Migrants’ right to organize and unionise should be ensured so that their collective voice 

In conclusions, migrants’ rights to organize and unionize should be ensured so that their collective voice will be heard.  Labor migration as a growing phenomenon becomes today one of the critical lens through which we will have to assess the real possibility of achieving MDGs at national and regional levels.  Our challenge here is to broaden our view, expand our focus to use migration and other sectoral groups as a critical lens to assess whether MDGs are truly being assessed.
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